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Opening Date: May 15, 2009 Closing Date: May 26, 2009
Job Title: Master, Family Law/Juvenile Position Type: Regular Full Time
PIN: 081728 FLSA Status: Exempt
Location: Circuit Court for Baltimore City Grade/Salary: $84,597

Baltimore, Maryland Financial Disclosure: Yes
   

Essential Functions: This Master is an officer of the Court assigned to assist the Circuit Court Judges in the handling
of juvenile matters within the Family Division/Juvenile of the Circuit Court for Baltimore City.  The Master will be
responsible for conducting conferences, hearings and review of juvenile law matters in accordance with the applicable
Maryland Law and Rules of Procedure.

Education: Juris Doctorate

Experience: Considerable experience in the practice of family and juvenile law in Maryland.

Note: Must be an attorney in good standing and admitted to the Maryland Bar.  The attorney selected for this position
will not be permitted to engage in the private practice of law and must be a resident of Baltimore City or will
reside in Baltimore City within six months of the appointment.

Preference:  Preference will be given to attorneys whose education includes studies in psychology and sociology and
work experience demonstrates an ability to understand and deal effectively with the problems of children, youth and
families.

Please submit a resume and cover letter stating the position title.  All materials must be received at the following
address by 4:30 PM on May 26, 2009:

Circuit Court for Baltimore City
Beverly B. Carter
Court Administrator
Room 200 - Courthouse East
111 N. Calvert Street
Baltimore, Maryland 21202

The Human Resources Department will not be responsible for applications/resumes sent to any other address.
The Maryland Judiciary is a drug free workplace and an equal opportunity employer, committed to diversity in
the workplace. We do not discriminate on the basis of race, religion, color, sex, age, sexual orientation, national
origin or disability.  Applicants who need accommodation for an interview should request this in advance.  The
candidate selected for this position will be subject to a background check. Employees must be United States
Citizens or eligible to work in the United States.


